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Abstract: The relationship betveen the executive canpensation and the perfomance of the corporation is difficult o be ansvered by a
linear relation Trust-agent theory, signal theory, incentive theory and contract theory have many conjectures and premises, however,
the empirical research conclusion by using the data of listed companies dependson data examples, calculatingmethod and variables of
coiporate pay and perfomance, thus, whether empirical conclusion or theoretical models have no certainty on the relation betveen
comporate perffomance and CEO pay Research inib China's CEO incentive should add economic institution, lav and humanistic

enviorment to incentive models
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