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Abstract: Survey shows that the motive of silent acts of employees ismultiple and most causes refer o leaders,
£X, age, education background, entemprise property, managanent level and © on The silent acts are not
beneficial b leaders decision and can lead © lov working initiation and can break organizational judgment ability
and oorrecting ability Reduction of silent actsof the enployees is a systanatic engineering and involves in many
agects and links and requires organization managers to set up all-rounded thought and o use all reources and o
create beneficial condition 9 as © reduce silent acts of the employees
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