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Abstract: Because of the existence of generous error, severe error and corona error, smply comparin of the
perfomance of the anployees in different deparments is unfair Double adjustingmethod can be used o deal with
the exanination reaults of the anployees in different depariments, and average scores and depariment scores can be
used o adjust the scores of the anployees 9 that exanination reaults of different departnents can be horizontally
campared Thus, universal evaluation standard isprovided for all enployeesof the enterprises
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01 85 116 45 124 0 1
02 76 104 12 82/77 110 9 6
03 70 & 100/73=1 370 95 90 82 =1 065 102 1 9
04 61 83 57 89 0 11
01 99 103 16 86/77 115 2 3
02 9 96 100/96 =1 042 100 03 86 -1 117 111 7 5
03 93 96 91 - 108 2 7
01 100 117, 40 117 4 2
02 9% 112 70 77177 112 7 4
03 89 852 100/85 2=1 174 104 49 77 1 00 104 5 8
04 76 89 22 - 89 2 10
05 65 76 31 76 3 12
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