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L ow Salary of Peasant-workers
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Abstract: Lov salary of peasantworkers has becone a <serious problen in China’ s income distribution field Low agricultural
snall
goverrmental intervention le in salary level and peasantworker labor union absence are institutional factor on lov salary. Goverrments
should strictly enforce and continuously complete minmum salary systam, guide and pramote o establish the labor union, and

mearwhile increase agricultural invesment, raise agricultural comparative benefit and effectively raise the salary of peasantworkers
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comparative benefit and unlimited labor supply are the econamic factor o trgp lov salary of peasantworkers however,

labor force; agricultural camparative benefitt minimum salary systam; peasantworker
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