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On Construction of Reverse Employment Discrimination System
ZHANG Xia, LIU Yong
(Law School, Chongqing Technology and Business University, Chongqing 400067, China)

Abstract: Reverse discrimination is opposite to common employment discrimination and it performs as special protection, care and
privilege for particular labor groups. International and domestic laws in various countries have provisions for reverse discrimination.
It’s a hot dispute on fairness and validity of reverse discrimination in theory and practice, but reverse employment discrimination sys-
tem is popularly embodied in the laws of many countries. China should recognize and establish complete reverse employment discrim-
ination system from the angle of fairness.
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