18 1 ( ) 2008 1

Vol 18 Na 1 J Chongging Technol BusinessUniv. (W est Forum) Jan 2008
( , 710049; , 050061)
316
:C912 1 CA : 1008 - 6439 (2008) 01 - 0088 - 06

Empirical ressarch nto ndividual difference of work ng value outlook
—Tak ing ecur ities ndustry asan example

LIWan - xian', L IDarf
(1 M anagement School, Xi' an Jiaotong U niversity, Shaanxi Xi' an 710049, Ching
2 Hebei U niversity of Economics and Trade, Hebei Shijiazhuang 050061, China)

Abstract: After making a questionnaire on demography feature of working value outlook of 316 employees and managers in
ecurities industry, thispgper indicates that their working value outlook is significantly related © gender, age, position and education
and that working value outlook level is rising with the rise of age, position and education This conclusion reveals that management
methods and ideas should be adjusted according to working value outlook and individual difference of the employees at nev era
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