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Working Insecurity of Enterprise Employees and Organizational Commitment ;
Research on Moderating Effect of Leader-member Exchange Relationship

HU San-man
(School of Business Administration, Huaqiao University, Fujian Quanzhou 362021, China)

Abstract; Working insecurity is a main stress source in work and can trigger a series of passive organizational attitude and
behaviors, thus, the exploration on related variances on moderating influencing effect on working insecurity is a hot topic in this
field. By using questionnaire and moderating hierarchical regression analysis method, this paper emphatically examines the
moderating effect of leader-member exchange on the relationship between working insecurity and organizational commitment. The
research results show that leader-member exchange relation plays positive moderating role in the passive influence of qualitative
working insecurity on emotional commitment and active influence of quantitative working insecurity on continuous commitment.

Key words: working insecurity; leader-member exchange; organizational commitment; emotion commitment; regular

commitment; continuing commitment
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