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Abstract: The systam of labor contract is the core issue of theL aborLav. The termination of labor contract isone of the main

contents in the systam of labor contractwhile unilateral cancelation of a labor contract becomes the key issue Regonsibilities are

the key points in the systan of non-fixed tem labor contract after the cancellation of such contracts, whose lavful force theory

showss the restriction on unilateral cancellation right of the enployers China should draw lesons fram foreign countrieswhere the

freedam  disniss and limitation of the abuse of disnissal right are well-reconciled in disnissal protection systams in its legisla-

tive mprovament as the justification of the current disnissal system while, in China, just one exclusive method is goplicable

the temination of all the three typesof contracts, which remains questionable Besides, improvenents are required for what facts

constitute disnissal, reasns for disnissal and length of notice of termination of enployment contracts

Key words Labor ContractL av; non-fixed tem labor contract unilateral cancelation; disnissal protection
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