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Reconstruct anployees sen<e of equity and mantan slary canpetitiveness
—Regons fram entemprise salary policy on the divulgence of salary
WANG Zhu-ging ZHU Far® L | Yuan-ling
(1 Administration School, Chongging Technology and B usiness U niversity , Chongging 400067, China ;
2 Chongging Canmunications Indudtry Services Ca , Ltd, Chongging 400041, China;
3 School of Business Administration, Southwest U niversity of Political Science and Law, Chongging 400120, China)

Abstract: The increasing divulgence of salary has not only impacted enployees sense of equity unprecedentedly, but als chal-
lenged the traditional salary systen  This pgper analyzed the positive and negative influence of the divulgence of salary on busi-
nessmanagement, and indicated that the enterprise should take measures fram sven agpects perfomance gpraisal, employee
career development, the concept of salary, canmunication channels and salary systam to st up amore scientific , rational salary
gystam, rejusting mode of salary and income distribution systam.
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