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Restr icting factor s of editors cam petence enhancenent and countermeasures.

fram the per ective of human resource

XU Zhimin
(Editorial Office of Refom M agazing Chongging Academy of Social Science, Chongging 400020, China)

Abstract: Part of editors competence enhancanent has certain restricting faciorswhich include outside objective condition and

<lf-factors The editors competence ability can be enhanced fram three pergectives A Ithough system level refom can not be
controlled by single editorial office, the editorial office can raise the editors competence ability on <elf-level
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