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Brief discussion on managing higher learning
institutions according to laws and regulations

YU Chang—de

(Lawful Pr da and Edi ion Of fice, Ch ing Technology and Business University , Chongqing 400067, China)

Abstract ; Managing higher learning institutions according to laws and regulations is an important part
for managing colleges and universities by laws and regulations. The laws and regulations, which are
implemented by the colleges and universities, are composed of laws and regulations in five aspects
such as constitution, inner management system and mechanism, management of teaching and scientific
research personnel affairs, human resources, student affairs and financial affeirs, democratic manage-
ment and supervision, and management of appeal cases. In the process of current management of high-
er learning institutions according to laws and regulations, three relations should be carefully discussed
and improved such as the relationship between laws and regulations inside schools and laws and regu-
lations outside schools, relationship between the rights for making laws and regulations and the rights
for abolishing laws and regulations, and the relationship between management by laws and regulations
and management based on people. .. »

Keywords : managing colleges and universities by laws and regulations; management by laws and reg-

ulations; systematic structure; human—based management
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