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The status quo of human resources management in the libraries

of higher learning institutions and its countermeasures
ZHANG Ying

{Library, Chongqing Technology and Business University , Chongqing 400067, China)

Abstract: A library is one of the important guarantees for high qualities of teaching and research in

colleges and universities. However, college libraries have been tied up under the conventional systems

of human affairs and resources distribution for a long time. The slow pace of reform has greatly re-

stricted the development of the library. The author thinks that the libraries of colleges and universities

in perfecting construction have been in the stage of human— based and reader— centered period, and

should develop multiple services and meet all kinds of demand, and should provide flexible environ-

ment to play initiative and creative role so that the libraries can further be developed. All these work

should start from human resources construction.
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