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Analysis of the abuse of dismissal right

WANG Jie - jing
( China Social Insurance Research Center, Renmin University of China, Beijing 100872, China)

Abstract : Dismissal right is an indispensable part of decision — making power of an employer, however, the
abuse of dismissal right of an employer not only damages the employment right of workers but also further dam-
ages the interests of the whole society. Under market economy, dismissal right, as an important part of em-
ployment decision — making rights of an employer, is indispensable to realize self — managing business of the
employer and to perfect the management and is also an important premise for labor market to realize rational al-
location of the resources. But if an employer willfully uses the dismissal right without restriction, the abuse of
dismissal right is inevitable.

Keywords : dismissal right; abuse; working right
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