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(Z) BRI ERNHE
F1 EHWER W%

FIF Delphi 5% 5l A= 5l e 1 24 706 247
WA, s R G TR T i ML B i & Ha vt
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0.081,0.020,0.007) . & SRAIFE 1 R,

FEFRI(T) n] 45
ELI =0.486X1 +0.243X2 +0.081X3 + 0. 041X4 +

0.041X5 + 0.081X6 + 0.020X7 + 0. 007X8
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; ifizj oo AT (e 2 F1) . Mhde 2 By A
s S 0.5 0.041 BARE AT LIS, Ll AR (X)L 3 T g
6 s 4 . 0.081 (X2) MG AERE T (X5) PEM (A 52 &, 35 N BE )
7 iR 3 0.020 (X3) ZHEZ1RE T (X4) Fi2 2 g ) (X6) =z, it
8 BHFrfiE N _ 1 0.007 ﬁ'JﬁEjj ( X7 ) %H@U%ﬁﬁﬁﬁ ( X8 ) ﬂzﬁl\{ﬁﬁﬂi 5 MTE‘
MR 22 BRUEZS B B SR bR AT LIS R X IR T 45
At 148 1..000 . o
FEA T IRER N
*:2 RETLTEMETEWEESITE
LA AR BhFRES BINEES  41Z1RE GERES RN HRIEES QIETRES Wik fiKF
X1 X2 X3 X4 X5 X6 X7 X8 ELI
A 1.668 434 0.721 317 0.198 797 0.101 781 0.102 309 0.196 830 0.014737 0.009 844 3.014 050
FRUEIRZE 0.010 637 0.007 556 0.001 586 0.000 817 0.000 816 0.001 526 0.000 707 0.000 138 0.014 499
%L 1.459 0.73 0.162 0.081 0.122 0.162 0.002 0.007  3.0315
JAN /4 1.459 0.486 0.162 0.081 0.122 0.162 0.002 0.007 3.009
PRifE 2 0.281 436 0.199 924 0.041 956 0.021 613 0.021 600 0.040 363 0.018 713 0.003 650 0.383 598
Vil 0.079 206 0.039 969 0.001 760 0.000 467 0.000 467 0.001 629 0.000 350 0.000 013 0. 147 147
5/ IME 0.486 0.243 0. 081 0.041 0.041 0.081 0.002 0. 007 1.002
foRME 1.946 0.973 0.243 0.162 0.162 0.243 0.061 0.027 3.704
SR 1167.904  504.922 139.158 71.247 71.616 137.781 10.316 6.891 2 109. 835
PUNIIESS 700 700 700 700 700 700 700 700 700

EE(95.0% ) 0.020 885 0.014 836 0.003 113 0.001 604

0.001 603 0.002 995 0.001 389 0.000 271 0.028 466
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(=) Kendall th/8 RE#03%

iz f] SPSS16. 0 #4347 Kendall Ppfa] 52 £k
B Agm g R 3 Mk 4 fron, R3IHHT 8
T RE S48 24 76 Fl Mean Rank , Rl 4% S ) Bk Fil &5
TR/ m, TP IR(XT) (B FRET) (X2) J3d v RE
J1(X3) Mz 2 BE ) (X6) g Al =i o AR 4 FIT7R
A% Kendall 93 [A] 22 5046 56 £ 0] 15, Kendall’ s W =
0.975 (I EMMAEEIE T 1) , it & K #Y{E Chi -
Square =4. 779E3 X h iy H HEE df =7 , 5 55 60 1
AR MEA Asymp. Sig. = 0.000, RARTCIEEHR:
B 2 PE/KF- H1 (H2 (H3 (H4 ‘H5 H6 H7 HS8 i
BEARISAL , A5 PR A X R HA T o3 B — 3k

&3 Kendall £I§FEER

Mean Rank
kR X1 7.99
HFBES X2 7.01
WERRE S X3 5.48
HARE S X4 3.51
GERETT X5 3.52
23] S X6 5.49
THRIRE S X7 1.32
BIFTREST X8 1.68

#£ 4 Kendall #I§F

N 700
Kendall’ s Wa 0.975
Chi - Square 4.779E3

df 7
Asymp. Sig. 0. 000

a. Kendall’s Coefficient of Concordance

(Z)BEFHH

iz Jl SPSS16. 0 B fFHEA T 1704, HGe 1143
PréRAna s - 3R 8 frn. £S5 4l 8 FhiE iy
KMO #5574 , K i Sig. = 0.000, 5k 1 8 Fiife
TIAFFAEIL LA 18 1 O 8 78 U Y B £
P, 3 iy LI AT LA 45 A5 AR5 3 A ), R
3 A ERSY, X IR £ Bk 2 59. 247 %

MF 6 T o Hr MR 7 6 TJ7 2251 i 2 Al
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PAAS L3 AN 3 a0 1 e 5 Wi Js S I £ B A
PRI (E Bk 59.247% , Hohas A
PR B R AR A £ B R 25. 818% |, e i I 12
W15 A 24. 936% 5 55 — A~ F R e i i $2
WS il 18. 683% , i J5 32 15 JE &y
19.009% ; 55 = A~ 3 P F e f% mi$2 B 15 8 2
14.745% , T % J5 $2 U 15 B o 15.302% i
HEE ZAHF I 46, ieds 5 3 BUn (5 B & T
e M B B E B .
£5 KMOKREFE

Kaiser-Meyer-Olkin Measure of Sampling Ade-
0.451

quacy.

Bartlett’ s Test
i Approx. Chi-Square 2.278E3
of Sphericity

dr 28
Sig. 0. 000
x6 EEHAWE
Initial Extraction

Ll R X1 1.000 0.983
$FRES X2 1..000 0. 405
TGN fE ) X3 1.000 0.968
AR X4 1.000 0.441
AR X5 1..000 0.463
2 3]Re 1 X6 1..000 0.364
RIRE S X7 1.000 0.526
BIHTRE S X8 1..000 0.591

Extraction Method : Principal Component Analysis.

T8 NG F 1 BIH T 3 kR,
Haf U

(DT £, FEE LV AR SN RE S o)
FRENA K. T, HTF £ 0T Lhag & Rl 3 A
B ) %P1 22 DTk R hy 24.936%

) AT £, EEEAUHEE S T RIRE S FE
AREHA K. TIE WF oL, oT LAy 4 il 26 &
fEJT %P 22 DTk R 19.009%

GYHEFf, ZEE5AIERIIMAL R H
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Ko TI&, W7 £ Al e M sl s Bhee 1,2 A5 22 5Tk 15.302%

xR BAELWE

Initial Eigenvalues Extraction Sums of Squared Loadings  Rotation Sums of Squared Loadings
Component % of Cumulative % of Cumulative % of Cumulative
Total Total Total
Variance % Variance % Variance %
1 2.065 25.818 25.818 2.065 25.818 25.818 1.995 24.936 24.936
2 1.495 18. 683 44.501 1.495 18. 683 44.501 1.521 19. 009 43.945
3 1.180 14.745 59.247 1.180 14.745 59.247 1.224 15.302 59.247
4 0.913 11.414 70. 661
5 0. 867 10. 832 81.492
6 0. 803 10.043 91.535
7 0.652 8.152 99. 687
8 0.025 0.313 100. 000

Extraction Method: Principal Component Analysis.
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Bl BRESER

(M) B35 4

i4 i SPSS16. 0 B4 T Z 75 Il 4347, 43 Bt
R 9-R 11 o, MK 9. K 10,3 11 7]
S, JRRE 0 50 ZR Bk 1. 000, iR 3 AR B XT ~
X8 #&fk Xt ELL § [l AROUR 3% . 5 20 #r
f) Sig. =0.000 <0. 05, A LA [a] )5 7 FE e 2%
1. REUMTR P& FIEES) Sig. =0.000 <0.05,

Component
1 2 3
LA X1 0.986 -0.073 -0.073
ENAES X3 0.983 0.025 -0.033
flFrae S X8 -0.103 0.761 -0.006
HWHRIGEH X7 -0.089 0.718 -0.055
2 SJRE S X6 0.148 0. 564 0.156
AERe )1 X5 -0.076 0.078 0.671
HARES) X4 -0.076 0.219 0.622
BHFREH X2 0.063 -0.220 0.59%

a. Rotation converged in 4 iterations.

Va5 e ] S 2 AR R R A P
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x9 WEGIRR

Adjusted R Std. Error of

Change Statistics

Model R R Square

Square  the Estimate

R Square Change

F Change dfl df2 Sig. F Change

1 1.000a 1.000 1.000 0. 000000

1.000 4.862E16 8 691 0.000

a. Predictors: (Constant) , GIEFEE S X8, M AES X3, shFfe S X2, 51EfRES X5, 4

X6, THRIRES X7, LA X1

fief; X4, > fig Sy

F10 FEHSHE
Model Sum of Squares df Mean Square F Sig.
Regression 102.856 8 12.857 0. 000 0. 000"
1 Residual 0. 000 691 0. 000
Total 102. 856 699

a. Predictors: (Constant) , QTHEST X8, MBS X3, ShFRES X2, GIERES X5, HA

X4, 2> fE S X6, THRIGES XT, Ll kIR X1

b. Dependent Variable: il /77K ELI

AES

x 11 RESWE
Unstandardized Coefficients Standardized
Model Coefficients t Sig.
B Std. Error Beta

(Constant) ~ —5.628F - 14 0. 000 0. 000 1..000
Ll R X1 1.000 0.000 0.734 1.026E8 0.000
HFRE S X2 1.000 0. 000 0.521 3.249E8 0. 000
G NAE T X3 1..000 0. 000 0.109 1.562E7 0. 000
1 ZURE S X4 1.000 0. 000 0.036 3.411E7 0.000
A 1ERR ST X5 1..000 0. 000 0.056 3.400E7 0. 000
2 3]RE ) X6 1..000 0. 000 0.105 6. 424E7 0. 000
PRIgE S X7 1.000 0. 000 0.049 2.832E7 0. 000
BFiHE ST X8 1.000 0. 000 0.010 5.314E6 0. 000

a. Dependent Variable; Ffl 717K ELI

& ARG R

ARSCHIHTRS 750 44 e HR B 45 Bl 2B il 9
[ R, R T o drik L e 20 A ik 45
Xl 3 AP BEAS T AT TR . ST AR AN
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HILOXD) B TR T (X2) ERIAE TS (X3) 4141
E) (X4) B AERE S (XS) 2% ST HE) (X6) (14l
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AR Ty b RE I REE B RE ) s SARBE N 5%
VAR GE R RE S RS T RE S 5%, R RE S S A
BRET T RIRE S RI2E S BE 1A 56 B RE h 56
YERE I AL LUBE S A 5%

A SCH Il ) K485 (ELD) | J& AT
Rt 8 Mk RE IR & R T R4 TR K+
an TN CI VS BT R r O | A S o i B

17 TR, o B il KR G T — Ffop
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Research on Measurement of Employability Level of Graduates from
Higher Vocational Colleges

CHENG Bo, XIONG Ting
( Tianmu College, Zhejiang Agriculture and Forestry University, Zhejiang Linan 311300, China)

Abstract; Currently there are few literatures on the measurement of employability level of graduates, in order to improve em-
ployment level of the graduates, this paper selected eight variables which most reflect employability to construct employability lev-
el index measurement model, made empirical research based on questionnaire of seven hundred graduates from higher vocational
colleges, and provides a new scientific method for scientific measurement of employability level, meanwhile, not only presents an
effective evaluation system and measurement tool for higher vocational colleges to cultivate employment ability of graduates but al-

so supplies beneficial reference for making talents cultivation plan and for how to suit the graduates to the employers.

Key words : higher vocational colleges ; employment ; employability level index ;labor market
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