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2
ScaleMean if Itan| ScaleVariance if | Corrected Itan-| Squared M ultiple¢ Cronbach’ sAlphg Cronbach’ s
Deleted Itan Deleted | Total Correlation  Correlation if Iten Deleted Alpha
DL1 15 617 2 20 064 0 627 Q 444 Q 754
DL2 14 861 2 21 860 0 403 Q 176 Q 796
DL3 15 167 5 22 304 0 382 0 158 Q 799
DL4 15 593 3 19 609 Q 669 0 581 Q 745 Q 798
DL5 15 459 3 19 509 0 656 0 539 Q 747
DL6 15 076 6 20 619 0 593 Q 376 Q 761
DL7 15 248 8 22 534 0 392 Q 240 Q 796
3
ScaleM ean if Scale V ariance Corrected Iten- | SquaredMultiple| Cronbach’ sAlpha Cronbach’ s
Iten Deleted if Iten Deleted Total Correlation Correlation if Iten Deleted Alpha
T1 18 6794 22 834 Q 673 0 485 0 853
T2 18 7225 23 875 0 583 0 391 0 865
T3 18 7464 22 767 Q 648 Q 464 Q 857
T4 18 6507 22 575 Q 718 Q 545 Q 847 0 874
T5 18 7225 23 375 Q 701 0 528 Q 850
T6 18 8230 23 069 0 668 0 520 0 854
T7 18 7943 23 770 Q 587 Q 434 0 864
4
ScaleM ean if Iten| ScaleV ariance if | Corrected Iten-Tota] Sguared M ultiple| Cronbach’ sAlphg  Cronbach’ s
Deleted Itam Deleted Correlation Correlation if Iten Deleted Alpha
C1 13 3654 9 441 Q 590 0 410 Q 789
c2 13 2212 9 439 Q 650 0 462 Q 772
C3 13 2548 8 964 Q 619 Q 430 Q 782 0 819
c4 12 9519 9 544 Q 626 Q 440 Q 779
C5 13 0913 9 697 Q 573 0 382 Q 794
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Model Summary
Adjusted Std  Error of
Model R R Square )
R Square the Estimate
1 Q 253(a) Q 064 0 059 Q 770 26
a Predictors  (Constant) ,
ANO VA ( b)
M odel Sum of Squares df M ean Squar € F Sig
1 Regr ession 8 365 1 8 365 14 100 Q 000( a)
Residual 122 812 207 Q 593
Total 131 177 208
a Predictors (Condtant),
b Dependent Var iable:
Coefficientq a)
Unstandardized Coefficients Standardized Coefficients
M odel t Sig
B Std Error Beta
(Constant) 3804 0 189 20 112| 0 000
1
- Q 267 Q 071 - Q0 253 - 3 755 0 000
a Dependent Var able:
Sig Q 000 (a), Standardized )
Coefficients - Q 253,Sig Q0 000 ()
2 ( 1 L 1
Model Summary
Adjusted R Std Error of the
Model R R Square .
Square Estimate
1 Q 577(a) 0 333 0 330 0 650 84

a Predictors  (Constant) ,
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ANOVA (b)
M odel Sum of Squares df M ean Sguare F Sig
1 Regression 43 565 1 43 565 102 847 Q 000 (a)
Residual 87. 260 206 0 424
Total 130 825 207
a Predicors (Constant) ,
b Dependent V ariable:
Coefficients(a)
Unstandardized Coefficients Standardized Coefficients
Model t Sig
B Std Error Beta
(Constant) 1 105 Q0 204 5 428 | O 000
! 0 611 0 060 Q 577 10 141 G 000
aDependent V ariable:
Sig 0 000 (a), Standardized ., Y=aX +M +Cxm +
Coefficients Q 577,Sig O 000 e c
, 3 XM R Square , C
( ,
) , 4(
) :
() : 9
9
1 2
-0 138 Q 017 Q 460 Q 052
0 549 Q 000 Q 975 Q 000
-Q 677 Q 009
Adjusted R Sguare Q 345 Q0 363
Sig Q 000 (a) Q 000 (a)
a Dependent V ariable:
) 5
Q0 000 ,
, , 2
, Adjusted R E l))
Square  Q 345 Q 363, Q 018, ’
- 0 667 Sig Q 009,
’ : (2)
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DestructiveL eader ship: theM urderer of the Trust Cr isis between
L eader and Subordnate

L INing-gi, L 1 Shu, ZHANG Shu-yin, L IU Yi
(School of Business Central South University, Hunan Changsha 400183, China)

Abstract: In recent years, western scholars launched a seriesof investigations and research on the dark side of leadership, and
destructive leadership becane a cutting-edge research on leadership and provided a newv pergective for us o study the
effectiveness of leadership. Thispgper studieson the internal mechanisn of destructive leadership, subordinate’ s trust for leader
and the cepability of leader, gets themain findings as follows by processing 209 valid questionnaires fran Hunan and Guangdong
provinces through SPSS17. 0 and AMOS7. 0, with the reliability analysis, exploratory analysis, confimatory analysis, correlation
analysis, regression analysisand © on: (1) we al® found destructive leadership in China, the scale of destructive leadership
designed in the Westem were alo agpplicable for China (2) It was a significant negative correlation betveen destructive
leadership and subordinate’ s trust for leader, destructive leadership could predict subordinate’ s trust for leader significantly, ©
destructive L eadership was the murderer of the crisis of trust betveen leader and subordinate (3) It was a significant positive
correlation betveen the cepability of leader and subordinate’ s trust for leader, but negative betveen the capability of leader and
destructive leadership , the capability of leader could predict subordinate’ s trust for leader significantly (4) the capability of
leader played a regulatory ole in the internal mechanisn betveen destructive leadership and subordinate’ s trust for the leader
Keywords destructive leadership; subordinate’ s trust for leader; the capability of leader; the dark side of leadership
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