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Exper iential analysis of relationship between the use of Chines public canpany’ s
human resource information systan and organ izational performance

1 - 2
WAN Xi, GONG Ruiwei
(1 School of M anagenent, Guangdong U niversity of B usiness Studies Guangdong Guangzhou 510320, Ching;
2 Zhengxiu U niversity of Technology, Tawan Gaoxiong 800, China)

Abstract: Thispaer studies the use of China listed campany’ s human resource information system effect on organizational per-
fomance, we find that financial organizational performance is consistentwith the satisfaction of HR IS, that subsystem using satis-
factory degree is not correlated o organizational perfomance at financial level, that HRIS decision support infomation degree is
consistent with organizational perfomance, subsystem infomation degree, non-financial level and that the higher of HRIS using
will make better non-financial organizational perfomance
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