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A new concept and theory about talent vigor
HUAN G Zhong - yi* , XIA Zhong®

(1. School of Management, Chongging Technology and Business University , Chongging 400067

; 2. Paisi School , Chongging Technology and Business University, Chongging 400067, China)
Abstract : The existing concepts about talents can not efectively reflect the talent use efficiency , working effect and comr
petence statusin a certain scope (an organization, a region or a city) and can not efectively meet the demand of talent
work. Taent Vigor isa new concept for talent calculation. Management and application of human resources play moreim-
portant role after defining its connotation, desgning its evaluation indexes and constructing itsindex models and a series
of empirical study methods.
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