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Research into the status quo and countermeasures for student

management in higher learning institutions of China
HUANG Guo—ying

(School of Statistics, Chongqing Technology and Business University, Chongging 400067, China)

Abstract: New Student Management Regulation of Higher Learning Institutions of China, which was

issued by China Education Ministry and which started to be implemented since September 1st, 2005,

is an important regulation of higher education management at new era, is the basis for colleges and u-

niversities to manage students and 1s a new initiative of institutional innovation of student management

in colleges and universities. Based on the situation of implementation of the regulation, each college

and university pays high attention to the implementation of new Student Management Regulation of

Higher Learning Institutions of China, has achieved obvious success but has unneglected problems to

appear, thus, the regulation needs to be further improved and perfected.

Keywords : higher learning institution; student management; status quo;research

147



